
AUGUST New trainees start, current trainees rotate. 

Round 2 Re-advert (Feb start) posts advertised.   

[Once a vacancy has been advertised it cannot be taken back] 

SEPTEMBER Identify vacancies for following August Recruitment – taking account 

of CCT/Core leavers, OOP, resignations, OOP returners, IRT requests 

etc. 

OCTOBER Deanery team puts Round 1 posts into national recruitment system. 

NOVEMBER Round 1 posts advertised. 

[Once a vacancy has been advertised it cannot be taken back] 

February rotations for current trainees. 

Employing Boards are notified and health screening, PVG etc. gets 

underway. 

DECEMBER Output from Transitions Group decisions fed into recruitment 

process. 

Allocation of Round 2 Re-advert new starts & vacancies. 

Employing Boards are notified and health screening, PVG etc. gets 

underway. 

JANUARY Deanery team puts Round 2 posts into national recruitment system. 

FEBRUARY Round 2 posts advertised. 

[Once a vacancy has been advertised it cannot be taken back] 

MARCH Allocation of Round 1 new starts & vacancies. 

Round 1 Re-advert posts advertised. 

[Once a vacancy has been advertised it cannot be taken back] 

APRIL Round 1 allocation process ends. 

Employing Boards are notified and health screening, PVG etc. gets 

underway. 

August rotations for current trainees. 

Employing Boards are notified and health screening, PVG etc. gets 

underway. 

MAY Allocation of Round 2 new starts & vacancies. 

Employing Boards are notified and health screening, PVG etc. gets 

underway. 

JUNE Allocation of Round 1 Re-advert new starts & vacancies. 

JULY Identify vacancies for Round 2 Re-advert (Feb) – taking account of 

CCT/Core leavers, OOP, resignations, OOP returners, IRT requests 

etc. 

 

PD Actions (see key dates 

document for deadlines) 

Advert Dates 

Deanery Team Actions 

 


