Flexible Training and the Legislation

The Employment Act 2002 made it a duty for employers to consider seriously requests for flexible working from the parents of young or disabled children. Some relevant extracts from paragraphs of the 2002 Act are reproduced below for information. 

1.1.1 The Employment Act 2002
1.1.2 FLEXIBLE WORKING

80F
Statutory right to request contract variation
(1)
A qualifying employee may apply to his employer for a change in his terms and conditions of employment if- 

(a)
the change relates to- 

(i)
the hours he is required to work,

(ii)
the times when he is required to work,

(iii)
where, as between his home and a place of business of his employer, he is required to work, or


(iv)
such other aspect of his terms and conditions of employment as the Secretary of State may specify by regulations, and


(b)
his purpose in applying for the change is to enable him to care for someone who, at the time of application, is a child in respect of whom he satisfies such conditions as to relationship as the Secretary of State may specify by regulations.

80G
Employer's duties in relation to application under section 80F

(1)
An employer to whom an application under section 80F is made- 


(a)
shall deal with the application in accordance with regulations made by the Secretary of State, and


(b)
shall only refuse the application because he considers that one or more of the following grounds applies- 

(i)
the burden of additional costs,

(ii)
detrimental effect on ability to meet customer demand,

(iii)
inability to re-organise work among existing staff,

(iv)
inability to recruit additional staff,

(v)
detrimental impact on quality,

(vi)
detrimental impact on performance,

(vii)
insufficiency of work during the periods the employee proposes to work,

(viii)
planned structural changes, and 

(ix)
such other grounds as the Secretary of State may specify by regulations.

